EZMVPT

PHYSICAL THERAPY®

Want to Fast Track Your Career as a

Physical Therapist?

An Insider’s Guide to career progression from MVPT Physical Therapy.

Introduction

Physical therapy offers diverse opportunities for career growth and impact in an industry that is vital to our
healthcare ecosystem. Building an enjoyable and rewarding physical therapy career requires hard work, dedication,
careful planning, opportunistic risk taking and a little bit of luck!

As a new PT, you'll need to consider questions such as, which modalities to pursue? What first job should | take
right out of school? What should | expect for onboarding, and what might an early career roadmap look like?

For more experienced PTs, questions arise about moving into clinic management vs further specialization in
clinical specialties. This is accentuated by the fact that some mid-career Physical Therapists may feel burned
out or stalled out of both!

This Whitepaper aims to outline key steps in a PT’s career, viewed from inside Bay State Physical Therapy and

MVPT Physical Therapy, the leading network of physical therapy clinics in the Northeast. We'll explore skills,
characteristics, and the time needed at each stage to warrant promotion to the next level — with a goal to help
aspiring and established PTs navigate their career path effectively.

Getting Started: Early Career Development

How can you fast-track your early career in PT? Here's how the first several years might look.
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Stage 1 - the first 6 months:

The first six months of your PT career is a time for you to get oriented to your organization and establish the
building blocks for future success. You will begin to understand your organization’s care model and values, and to
become a valuable new contributor in the clinic. You will likely be asked to hit specific entry-level milestones before
being promoted to the next stage. This might include completing your documentation notes 100% of the time, an
average weekly patient visit frequency of 1.5 (a measure of how well you keep your patients on their plan of care),

and seeing a full caseload of patients each week.
Stage 2 - 6-8 months:

During this stage, your employer will require you to understand the importance of patient education and delivering
a positive patient experience. At this level, your organization will expect you to be able to effectively educate your
patients, encourage your patients to arrive for their appointments at least 80% of the time, improve the average

patient weekly visit frequency to nearly two times per week, and achieve positive Net Promotor Scores*.
Stage 3 - 1 year and beyond:

You will now be expected to deliver an exceptional patient experience and outstanding patient outcomes. You may
also be expected to complete continuing education modules. At this stage, you will be focused on delivering
an arrival rate of at least 85%, a weekly visit frequency of 2 to support patients in their care plan, NPS of over 85,

and delivering measurable outcomes scores that are higher than MCID.

Stage 4 — 2+ years, becoming a Senior Physical Therapist:



At this stage, your organization will expect you to work collaboratively with all members of your team, understand
and successfully manage non-clinical responsibilities, and deliver exceptional patient care. You will be expected to

hit very high patient arrival rates and NPS scores with patient outcomes that are 10% higher than MCID.
What Comes Nexi?

Management, Clinical Specialization, or Both?

Not all clinicians and careers are the same. While some Physical Therapists may gravitate toward management
roles, with the opportunity to lead and influence organizational direction, others may find more fulfillment in
specializing in advanced patient care to deepen their clinical expertise and make a direct impact on patient
outcomes. Ultimately, the key is to align your career aspirations with your personal values, interests, and strengths—

while remaining open to opportunities for growth, development, and meaningful contribution.

Motivations for Progressing into Management Roles:

Leadership Opportunities: Impact Beyond Clinical Practice:

Transitioning into management also allows Physical
Therapists to broaden their impact beyond direct patient
care by overseeing departmental operations,

Some Physical Therapists are drawn to management
positions because they seek opportunities to lead teams,
shape organizational culture, and influence strategic
decision-making. implementing quality improvement initiatives, and

optimizing resource allocation.

Motivations for Specializing in Advanced Patient Care:

Passion for Specialty
Areas:

Some PTs have a passion
for specific clinical areas
such as orthopedics,
neurology, pelvic health,
pediatrics, or sports
medicine. They are driven
to expand their expertise
and provide specialized
care to patients with
complex conditions.

Desire for Clinical
Mastery:

Specializing in advanced
patient care allows
Physical Therapists to
deepen their clinical skills,
stay at the forefront of
evidence-based practice,
and achieve a high level of
proficiency in their chosen

specialty.

Patient-Centered
Focus:

By specializing in
advanced patient care,
Physical Therapists can
deliver tailored
interventions, personalized
treatment plans, and
comprehensive
rehabilitation services

Educating &
Mentoring

Specializing in advanced
patient care provides an
opportunity to mentor
clinical students and
newer PTs, allowing PTs to
share specialty knowledge
not just with patients, but

with junior colleagues.

Stages for More Advanced Career Growth

As a more seasoned Physical Therapist, there are several additional stages of career progression
potential.
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Stage 5, Management Track — Lead Physical Therapist:

Once you are promoted from a Senior Physical Therapist to a Lead Physical Therapist, you will be expected to
develop into a clinic leader. While still active as one of the most productive PTs in the clinic, you will also be
expected to understand and excel in the administrative duties needed to run a successful clinic and team. Plus,

you will be an essential resource to your Clinic Manager.
Stage 6, Management Track — Clinic Manager:

As a Clinic Manager, your overarching responsibility will be to elevate the performance of your team and your
clinic. In this role, the day-to-day responsibilities of your clinic’s success sits with you. You will be expected to
personify your organization’s core values and be a driver of positive culture and success. This is in addition to
keeping the clinic running smoothly, improving on key metrics such as patient arrival rates, patient completion of
care plans, employee engagement and team retention. As a Clinic Manager, you may also be expected to become
engaged and involved in the local healthcare ecosystem, building relationships with local referring providers and

community organizations.
Stage 7, Management Track — Managing Partner:

Some physical therapy organizations have a final career opportunity — one that allows individuals with a true
entrepreneurial drive to develop and manage their own clinics, sharing in their clinics’ profits. Managing

Partners typically manage one to several clinics, usually in a contiguous region.
Individuals who pursue a Clinical Specialty track will typically progress along this pathway:

Stage 5, Clinical Specialty Track:



In many organizations, you will promoted from a Senior Physical Therapist to a Clinical Specialist (if that is your
desired track) once you have completed at least two certificate programs, ranging from dry needling, to IASTM, to
functional movement systems, and more. As a Clinical Specialist, you will also be expected to consistently
complete CEU credits. Becoming an active educator and mentor are key responsibilities at this stage — leading PT

study groups, labs or journal clubs — while also focusing on mentoring new graduates and clinical students.
Stage 6, Clinical Specialty Track:

Once you progress to a more advanced Clinical Specialist, you will be expected to become an even more active
Clinical Instructor and mentor — teaching a professional PT program, providing community education, or
participating in lab instruction. Your responsibility to mentor new graduates and clinical students will continue,
along with additional requirements for your own continuing education. This might include completing additional
CEUs and approved certifications such as the OCS, GCS, and SCS.

Summary: 3 Ways to Accelerate Your PT Career

1) Set Career Goals: Reflect on your career trajectory and identify your goals for professional growth and
advancement. Whether it's pursuing a managerial role, transitioning into academia, or starting your own
practice, clarity on your career aspirations can guide your actions and decisions.

2) Seek Feedback and Reflection: Continuously evaluate your clinical practice, leadership style, and
professional relationships through self-assessment and feedback from colleagues and supervisors.
Embrace opportunities for reflection and growth, recognizing that even experienced therapists have room for
improvement.

3) Embrace Innovation: Stay open to innovation and emerging trends in physical therapy practice. Explore
new treatment modalities, technology-driven interventions, and evidence-based approaches that can
enhance patient outcomes and elevate the standard of care.



